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Thank you for the opportunity to comment on the draft plan.  Alzheimers NZ1 

has a strong interest in this area as both those with dementia and those who 

are care partners report significant injustice regarding employment.   

Alzheimers NZ 

Our organisation has a deep interest in disability.  We were established in 1986 

and represent people living with dementia at a national level.  We raise 

awareness of dementia, provide information and resources, advocate for high 

quality services, and promote research on dementia and its impact.  We 

support local Alzheimer's organisations, our members, who provide services at 

a community level and engage directly with people with dementia and their 

supporters, family/whānau.  We work both nationally and internationally to 

build a dementia friendly New Zealand - one in which people with dementia 

and their care partners are empowered, supported and included in society, 

able to exercise their rights and live as well as possible.   

General Comments 

We are delighted to see government interest around disability and 

employment as it is an issue which is important to us.  People affected by 

 

1 Alzheimers NZ uses size 14 font in all public documents to enhance dementia-friendliness. 
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dementia have stated that they seek to continue to be engaged in roles and 

activities which are meaningful (see Dementia Declaration attached).  Although 

many people affected by dementia no longer have labour force attachments, 

many do face labour force issues.  Around 10% of those with dementia are 

under 65.  Labour force participation is growing rapidly amongst those in older 

age groups with 14% of people aged 70+ actively engaged – a massive increase 

from the 4% engaged in 2000.  The result is more and more people in the 

workforce are being affected by dementia.   

Alzheimers NZ has a specific interest in three areas related to employment and 

disability: 

1. People with dementia and their ability to access their entitlements 

under the UN Convention on Rights of Persons with Disabilities 

(UNCRPD).   

2. Care partners whose workforce participation is impacted by their caring 

responsibilities. 

3. The impact of employment issues upon the household/group of people 

involved, when there is a person with dementia and a care partner 

together, both of whom have needs.  

Therefore, Alzheimers NZ is particularly pleased to see the Action Plan 

includes: 

• People with hidden disabilities (p.7) 

• Later in life retraining options which are disability accessible (p.20) 

• Job coaching options (p.20) 

• Review of eligibility settings and processes or health and disability 

related benefits (p.22) 

• Involving whānau in referral systems (p.22) 

• Better recognition of part time and intermittent work etc. (p.22) 

• More proactive support for people such as increasing access to and 

duration of in-work support (p.23) 

• Promoting more flexible workplaces (p.29) 

• Meaningful ways of measuring success (p.31) 
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General Improvements to the plan 

Include greater reference to the UN Convention 

Alzheimers NZ is surprised there is not more mention of the UNCRPD in the 

Action Plan.  It receives a passing reference on page 9.  The Plan would be 

strengthened by actively demonstrating its congruency with the Convention, 

and disabled people would be well served.  It would also solve several 

problems (see para. below). 

Avoid unrealistic ambiguous goals 

There is no doubt the writers of the Plan are well-intentioned; however, this 

sometimes results in fostering unrealistic expectations with unclear meanings.  

For example – Goal 1 refers to an equal opportunity to access “good work” 

(p.11).  No one has a right to “good work” per se, and ‘good’ work is a vague 

descriptor.   

There is a right not to be discriminated against (UNCRPD 27 (1a)), and a right to 

‘just and favourable conditions of work’ (UNCRPD 27 (1b)), which could be 

used to remedy the vagueness of terms such as “good work”. 

A similar problem occurs with Objective 1.  The objective that ‘disabled people 

and people with health conditions “steer their own futures”’ ignores the extent 

to which everyone’s future is shaped by the context in which we find 

ourselves.  Again, it provides a good example of how the problem could be 

solved by adhering more closely to the UNCRPD.  People do have the “right to 

gain a living by work which is freely chosen or accepted in a labour market and 

work environment that is open” (Article 27, Article 1).  Such words are clear in 

meaning and could help solve the problem.   

Consider the needs of disabled people in their context 

Disabled people do not live in a vacuum.  This is very evident in Alzheimers 

NZ’s work context where the well-being of disabled people is closely connected 

with the wellbeing of care partners.   

Being mindful of this, we are currently working with others in our sector to 

develop the Draft New Zealand Dementia Plan 2020 to 2023.  It includes the 

https://www.alzheimers.org.nz/getattachment/Our-voice/Policy-documents-and-submissions/Draft-National-Dementia-Plan-for-New-Zealand-final.pdf/
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need for de-stigmatisation programmes, age friendly cities, and social support.  

In other words, it considers the needs of the people in the context they live in.  

While we understand Working Matters is restricted to those with disabilities, 

we are surprised that the only place where care is mentioned in the Plan is the 

section on Pacific peoples.  Working Matters refers to many other action plans 

and activities but makes no reference to carers or even Mahi Aroha: [the] 

Carers’ Strategy Action Plan 2019–2023.  This is despite the closely woven 

interests of disabled people and people who care and the many mentions of 

whānau in Employment Matters.  Mahi Aroha does make the link and has 

multiple references to employment issues.  It could be helpful to refer to this 

document in finalising the Action Plan. 

Simple improvements 

Alzheimers New Zealand notes there are some specific changes which could 

make for a better Plan.  Suggested improvements include the following:  

• Tidying up some inaccuracies, e.g. there is no ‘right’ for anyone to reach 

their career aspiration(s) (p.7). 

• Fixing statements which do not make sense, e.g. “Disabled people and 

people with health conditions have an equal opportunity to access good 

work” [equal with whom?](p.11). 

• Avoiding culturally specific clichés (e.g. replace ‘have the reins’ with ‘be 

self-determining’) (p.15). 

Conclusion 

Thank you again for the ability to comment on such an important piece of 

work.  Many New Zealanders have been waiting a long time for real 

improvements in this area, and we look forward to genuine progress.  Of 

course, much of the Plan refers to proposed areas to explore, therefore how 

effective it is at securing employment rights of people with disabilities depends 

on its final dimensions and the effectiveness of its implementation. 

 

Nā tō rourou, nā taku rourou, ka ora ai te iwi 

With your food basket and my food basket the people will thrive  
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